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Staying Behind: The effect of stereotype threat on unhelpful perseverant behaviors.
This study examined the effects of stereotype threat/boost and gender on an interactive decision-making task. Participants—all of whom were Berea College students and all of whom hailed, therefore, from low-economic status backgrounds— completed 30 trials of a simulation of the Monty Hall problem. The percentage of successful trials (i.e., those in which the correct alternative was chosen) was visible to the participant as s/he progressed through the trials. In one condition, the consent form contained a statement intended to induce stereotype threat based on the subject’s limited economic resources; in the other condition, the consent form contained a statement intended to induce stereotype boost. Three dependent variables, performance style (switching or staying with the original choice), performance success (number of winning choices), and self-reported stress, were found to be significantly related to each other. It was found that those in the threat condition unwisely stayed with their first choice more frequently, performing poorly on the task, and reported greater stress compared to those in the boost condition. Additionally, females in both conditions unwisely stayed with their first choice more frequently than did males, leading to underperformance and increased stress. Further analyses revealed that the significant additive main effects of both gender and stereotype threat did not occur immediately, but developed over the span of the 30 trials. 

